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	Evaluating Candidate Participation
During the Practicum

Procedure

	(
The candidate participates fully in the tasks assigned.

	1)
The Practicum Supervisor and the candidate will meet each day of the practicum to determine the specific task on which the candidate will be evaluated. The supervisor records his/her observations in Appendix 2.

	Note:
Candidates are not limited to doing only one task a day. Their overall participation will be evaluated elsewhere. However, by systematically focusing on one task at a time, the employer can check a candidate's participation in numerous tasks during the practicum without being overburdened.

	2)
The supervisor and the candidate also determine the level of participation expected of the candidate (i.e. observing, helping or performing):

	.
Observe:
the candidate observes someone else do the task.
.
Help:
the candidate helps someone do the task.

.
Perform:
the candidate does the task alone.

	Note:
Candidates may do the same task several times during the practicum, each at a different level of participation.

	3)
After the candidate has performed the task, the supervisor indicates whether the candidate has met the required expectations by checking off "YES" or "NO".

	Note:
Evaluate candidates only on their participation, not their performance. Candidates receive a "YES" if they fulfill the level of participation agreed upon with the employer.

	-
The employer observes if the candidate performs the tasks in a professional manner.

	(
The candidate arrives for work on time and is attentive.

	-
The practicum supervisor verifies that the candidate arrives on time each day of the practicum. The supervisor records his/her observations in Appendix 2.
-
The practicum supervisor verifies that the candidate is attentive and engaged throughout the practicum.
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